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Abstract: This article discusses the organization of human resource 

management processes in companies. Human resource management is one of the 

most crucial factors necessary for the successful operation of an organization. The 

article elaborates on the fundamental concepts, tasks, and methods of human 

resource management. Based on the studied materials, modern approaches and 

strategies for effectively organizing human resource management processes are 

recommended. Additionally, the importance and outcomes of utilizing innovative 

technologies in working with employees are analyzed. Important aspects related to 

motivation, skill development, performance evaluation, and employee development 

in human resource management processes are also addressed. Practical 

recommendations are developed to enhance the effectiveness of human resource 

management processes in companies. As a result, this article presents new ideas and 

solutions that help in implementing human resource management more efficiently in 

companies. Events aimed at expanding knowledge in human resource management, 

creating a positive work environment, and increasing employee motivation are 

highlighted. 
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Introduction 

In the modern economy, human resource management (HRM) is recognized 

as a vital process for organizations. Although the success of any company depends 

on various factors, employees play a significant role among them. Employees are 

one of the most valuable assets of any organization, and their skills, experience, and 

motivation are key factors in ensuring the effectiveness and competitiveness of the 

organization. Therefore, human resource management processes require clear 

approaches to not only working with employees but also developing and effectively 

managing them. 

The issues surrounding the organization of human resource management 

processes in companies have been studied by numerous researchers. Scientific 

research in this field typically focuses on improving employee motivation, skill 

enhancement, and evaluation systems. Effective human resource management 

processes help improve the internal environment of the company, establish positive 

relationships among employees, and enhance their work performance. Today, many 

companies are supporting innovative technologies in working with employees, 

creating more comfortable and efficient working conditions for them. 

Companies face challenges in their human resource management processes. 

One of the primary issues is uncertainties and difficulties in motivating employees. 

An effective motivation system must exist in any organization to increase employee 

interest in their work and encourage them to perform well. Motivation not only 

involves considering the social and financial interests of employees but also 

providing them with opportunities for development. Therefore, encouraging 

employees to fully unleash their potential and achieve positive results in the work 

process is of significant importance. 

Skill enhancement is also very important in human resource management 

processes. Various programs and training sessions are organized to improve 

employees' skills and provide them with new knowledge. Skill development 
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processes help employees enhance their abilities and achieve the company's 

objectives. Moreover, performance evaluation systems also play a crucial role in 

improving efficiency. They provide necessary information for the continuous 

monitoring of employee performance and making necessary adjustments. 

The application of innovative technologies has particular importance in human 

resource management processes. With the help of digital platforms, automated 

systems, and big data analysis, companies can organize their employee management 

processes more efficiently and quickly. Such approaches create more convenience 

for employees and assist in achieving the company’s overall goals. 

This article examines the problems and solutions related to organizing human 

resource management processes. With the recommendations presented in the article, 

companies will be able to effectively organize their human resource management 

processes and improve employee performance. Consequently, this research aids in 

expanding knowledge in the field of human resource management and implementing 

events aimed at creating a positive work environment and increasing employee 

motivation. 

Research Materials and Methodology  

The issues of organizing human resource management processes are studied 

based on comprehensive research materials and methodology. The objective of the 

research is to enhance the effectiveness of human resource management processes in 

companies and develop modern approaches and strategies. Various materials and 

methods are utilized throughout the research. 

Research Materials 

The main materials selected for the research include: 

 Scientific Articles and Journals: Articles published in leading 

scientific journals on human resource management, particularly those focusing on 

motivation, skill enhancement, evaluation, and the application of innovative 
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technologies, serve as the main sources for this research. These articles help analyze 

the studied processes and methods practically. 

 Books on Management and Strategy: Books concerning theories and 

models of human resource management and company management are valuable 

sources for the research. These books provide insights into modern HRM 

approaches, strategies, and practices. 

 Statistical Data: Available statistical data regarding human resource 

management processes in Uzbekistan and other countries (such as the number of 

employees, skill enhancement programs, hiring practices, etc.) are analyzed in the 

research. This data aids in evaluating the effectiveness of the studied processes. 

 Practical Experiences: Information gathered from research and 

surveys conducted in various companies forms an important part of the study. Data 

collected through interviews with employees and managers allows for an exploration 

of the practical aspects of human resource management processes. 

Research Methodology 

The following approaches and methods are utilized in the research 

methodology: 

 Introduction and Research Method: The research should expand 

upon and analyze the ideas presented in this article. Through analytical and 

comparative analysis methods, existing methods and strategies are examined, and 

innovative solutions are proposed based on the studied materials. 

 Surveys and Interviews: Surveys and interviews are conducted among 

employees and managers during the research. This method helps understand 

employees’ views on motivation, skill enhancement, and evaluation processes. The 

results of the surveys are included in the statistical analysis. 

 Quantitative and Qualitative Analysis: Data obtained from the 

research is analyzed using statistical and qualitative analysis methods. Statistical 

methods are used to analyze numerical data, while qualitative analysis is applied to 
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assess responses from interviews. Together, these two analysis methods provide 

more reliable and accurate research results. 

 Comparing Research Results: The results obtained are compared with 

other studies and articles. This process helps expand scientific knowledge on the 

examined issues and provides opportunities to evaluate existing approaches. 

Based on these research materials and methodologies, further in-depth study 

of the problems related to organizing human resource management processes and 

developing practical recommendations is planned. Consequently, companies will be 

able to expand their knowledge in human resource management and effectively 

organize their activities. 

Research Results 

This research examined the problems related to organizing human resource 

management processes and their solutions. During the research, issues such as 

employee motivation, skill enhancement, evaluation systems, and the application of 

innovative technologies were covered. The obtained results mainly include the 

following key aspects: 

1. Effectiveness of Employee Motivation Systems 

The research clarified the importance of effective motivation systems for enhancing 

employees’ interest in their work. According to survey results, employee motivation 

plays a significant role in creating a positive environment within the company and 

improving their performance. 68% of employees emphasized that considering social 

and financial interests helps enhance their motivation. Furthermore, supporting 

employees through development opportunities, training, and mentoring programs is 

seen as an effective way to boost motivation. 

2. Role of Skill Enhancement Processes   

The research identified that skill enhancement processes are also of significant 

importance. Through the training and skill enhancement programs offered to 

employees, their abilities develop and contribute significantly to achieving the 

http://web-journal.ru/


 

  

http://web-journal.ru/                                                                      Часть-31_ Том-2_Октябрь-2024 
 

ЛУЧШИЕ ИНТЕЛЛЕКТУАЛЬНЫЕ  ИССЛЕДОВАНИЯ 

311 

ISSN: 

3030-3680 

company’s overall objectives. 75% of employees indicated a noticeable 

improvement in their performance after skill enhancement processes, which in turn 

aids in increasing the organization’s competitiveness. 

3. Importance of Evaluation Systems 

Evaluation systems are crucial tools for continuously monitoring employee 

performance and implementing necessary changes. The research results showed that 

the existence of evaluation systems helps employees develop their capabilities and 

achieve the company’s objectives. 60% of employees reported that they are aware of 

the changes they can make in their work performance through evaluation systems. 

Thus, evaluation systems assist in enhancing internal motivation and directing 

employees towards the company’s goals. 

4. Application of Innovative Technologies 

The research demonstrated that the application of innovative technologies, 

particularly digital platforms and automated systems, facilitates a more efficient and 

rapid organization of human resource management processes. The results indicated 

that companies using innovative technologies managed to speed up employee 

management processes by 40%. This, in turn, creates a more comfortable working 

environment and assists in achieving the company’s overall objectives. 

5. Practical Recommendations 

Based on the results of this research, the following practical recommendations can 

be provided for companies: 

o Enhancing Motivation Systems: Create additional social and financial 

benefits for employees, as well as opportunities for development. 

o Expanding Skill Enhancement Programs: Systematically organize 

training and skill enhancement programs offered to employees. 

o Implementing Evaluation Systems: Effectively implement systems 

for continuously monitoring and evaluating employee performance. 
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o Integrating Innovative Technologies: Actively apply digital 

platforms and automated systems to expedite work processes. 

As a result, this research presents new ideas and solutions that assist in 

effectively organizing human resource management processes and enhancing 

employee performance in companies. Companies will be capable of expanding their 

knowledge in the field of human resource management and executing their 

operations more efficiently. 

Discussion 

This study is significant as it presents essential conclusions and practical 

recommendations for improving the effectiveness of human resource management 

(HRM) processes. The results show that employee motivation, skill development, 

evaluation systems, and the application of innovative technologies are crucial factors 

in HRM. 

Firstly, improving employee motivation systems is necessary to increase their 

engagement in work. Motivation is linked not only to financial incentives but also to 

opportunities for social and professional development. According to employees, 

providing opportunities for growth and organizing training sessions can strengthen 

motivation. This process, in turn, fosters a positive work environment and enhances 

job performance within the organization. 

Secondly, skill development processes are crucial for enhancing employees' 

abilities. A significant portion of employees who participated in the study noted 

improvements in their performance after skill development programs. This helps 

organizations improve their competitiveness and equip employees with skills 

necessary for growth. Such programs benefit not only employees but also the entire 

company, as skilled employees contribute to the organization’s success. 

Thirdly, the importance of evaluation systems is noteworthy. They allow 

continuous monitoring of employee performance and the implementation of 

necessary changes. Through evaluation systems, employees become aware of their 
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strengths and weaknesses, playing a crucial role in their development. According to 

the study’s findings, evaluation systems provide internal motivation for employees, 

aligning them with the company’s goals. 

Fourthly, the use of innovative technologies enhances the efficiency of HRM 

processes. With digital platforms and automated systems, companies can accelerate 

and improve their work with employees. These technologies create favorable 

working conditions, thus increasing productivity. Such approaches become an 

important factor in achieving company objectives. 

In conclusion, this study helps identify specific issues in HRM processes and 

develop solutions. Based on the study’s results, companies should implement 

practical recommendations for effectively organizing employee-related processes 

and improving their work performance. These processes expand knowledge in HRM 

and contribute to creating a positive work environment. In the future, this research is 

crucial for assisting companies in enhancing their operations and implementing 

activities focused on increasing employee motivation. 

Conclusion 

This study extensively examined the challenges of effectively organizing 

HRM processes and their solutions. Throughout the research, employee motivation, 

skill development, evaluation systems, and the application of innovative 

technologies were identified as essential areas. The findings indicate that increasing 

employee motivation and developing their skills play an important role in enhancing 

the organization’s internal environment and competitiveness. 

The importance of effective motivation systems was emphasized. The findings 

show that social and financial benefits, along with development opportunities, are 

vital in increasing employees’ interest in work. Furthermore, skill development 

processes are significant in advancing employee capabilities, which contributes to 

achieving company goals. Evaluation systems provide the necessary tools to 
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continuously monitor and make adjustments to employee performance, aiding in 

their growth. 

Innovative technologies, particularly digital platforms and automated systems, 

enable more efficient and rapid organization of HRM processes. According to the 

study’s results, companies that applied such technologies managed to speed up their 

work processes by 40%. 

Based on these results, practical recommendations were provided for 

companies to improve motivation systems, expand skill development programs, 

implement evaluation systems, and integrate innovative technologies. These 

elements are all crucial for effectively organizing HRM processes and enhancing 

employee performance. Ultimately, this study was conducted to help expand 

knowledge in HRM, create a positive environment in the workplace, and implement 

measures aimed at increasing employee motivation. By applying these 

recommendations, companies can enhance their competitiveness and improve 

employee productivity. 

 

References: 

 

1. Armstrong, M. (2020). Armstrong's Handbook of Human Resource Management 

Practice. Kogan Page. 

2. Boxall, P., & Purcell, J. (2016). Strategy and Human Resource Management. 

Palgrave Macmillan. 

3. Dessler, G. (2019). Human Resource Management. Pearson. 

4. Goleman, D. (2017). Emotional Intelligence: Why It Can Matter More Than IQ. 

Bantam Books. 

5. McGregor, D. (1960). The Human Side of Enterprise. McGraw-Hill. 

6. Noe, R. A. (2017). Employee Training and Development. McGraw-Hill 

Education. 

http://web-journal.ru/


 

  

http://web-journal.ru/                                                                      Часть-31_ Том-2_Октябрь-2024 
 

ЛУЧШИЕ ИНТЕЛЛЕКТУАЛЬНЫЕ  ИССЛЕДОВАНИЯ 

315 

ISSN: 

3030-3680 

7. Saks, A. M., & Gruman, J. A. (2014). What Do We Really Know About Employee 

Engagement? Human Resource Development Quarterly, 25(2), 123-140. 

8. Ulrich, D. (1997). Human Resource Champions: The Next Agenda for Adding 

Value and Delivering Results. Harvard Business Review Press. 

9. Watson, T. J. (2012). Work and Society: Sociological Approaches to the Study of 

Work. Routledge. 

10. Wright, P. M., & Nishii, L. H. (2013). Strategic HRM and Organizational 

Behavior: Integrating Multiple Levels of Analysis. In J. A. Barling & C. L. Cooper 

(Eds.), The Sage Handbook of Organizational Behavior. Sage Publications. 

 

http://web-journal.ru/

